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This Agreement entered into this i{mtjﬁ

day of c;)’hM44/cA/ , ;» by and between the Boawd of

—

Bdueation of Hamburg, New Jersey, hereinafter eslled the "Boaxd , and

&

the Famburg Education Auso

"Assoeiation”.

it 1s hereby agrsed as fol



ARTICLE I
RECOGNITION

A. UNIT

The Board hereby recognizes the Assoiciation as the exclusive and
sole representative for collective negotiations concerning grievances and
'terns and conditions of employment for all regularly employed teachers,

nﬁrsgs and librarians of the Hawburg Education Association.

B. DEFINITION OF TEACHER

Unless otherwiée indicated, the temrm ‘'teacher" when used here-
inafter in this Agreement, shall refer to all professional employees rep-
resented by the Association in the negotiating unit as above defined and

reference to male teachers shall include female teachers.

C. ASSOCIATE MEMBERS

Associate Members of the Association are not covered by any of the

terms and conditions of this Agreement.
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the natier informally.
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B. level tvo - Foard of Tduceblion
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Lf the sggvieved perscn is nod satis

B

G within

his grievance at level one, oy

five (5) school days after the presestaiion of he may file
the grisvance in wrilting with

after the decision &t level oae op &

was presented, vhichewer iz soonar.

Within five {5) schonl

the Associstion shall refer 1%

Boerd hearing #hall be grasted within fiftesrn (15) schoel davs afber the

grievant’s filing for sppeal ; decision within
ten {10) days after the completion of the hearing.

If after & sooling-off peried of ten (10) days the grlevance
remains uwnresslved, eithsy pavty may procsed o mrbitration.

T Arbitration

Be ¥ the parties sre wnshle to sgres upen an evbitraler, &

request for e list of arbitrztors may Le made o the fuericen Avbitration

Aszoeintion in the selsetion of an arbityator.
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axpenses and the eost of the he

Board spd the fsscclation. Any

the perty incurring sems.

. ﬁﬁ@%ﬁé OF TEACEER T0 HEPREEERTAY

i. Teacher and fssociation

buy %@gfi@?&ﬁteachar@ﬁ”@f level ovne may be represanted at all

ghher stages of the grievance proselure by himseif, ov &b hiz opbiom, by
a reyresentative selected or approved by the Aspsciatios st no cost to
the Bosyrd of Education.

2. Heoetine and Hearinss

411 meeting and hearings ueder thiz proeedure, shall not be con-

disdnd dn publie but skall include only sush parties coneerned and their
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D, SEPARATE GRIEVAKRCE FILE
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varticipants.
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ARTICLE IV

TEACHER RICHTS

A. STATUTORY SAVIEGS CLAUSE

E@th:ing contained herein shall be congtrued to &

to any teacher, such rightz as he may have wnder Few Jewso
or other applicable laws and reguletions. The rights graxitad to teachers
thereunder shall be deemed to be iﬁ‘ addition %0 those yrovidsd in this
Agreement.

B. REQUIRED MEETINGS OR HRARINGS

Whenever any '@é@h@r is regquired to sppesy before sny a2dninis-
trator or supervisor, Bosrd, or any commitiee, member, mpﬁ*@s@maﬁv& or
agent thereof concerning any matier which could sdversely affect the
continuation of the teacher in his office, positicn or smpleyment or the
gelery or any increments perteining thevreio. then he shall be glven ’pfrior
writter notice of the reasons for such meeting or interview and shall be
entitled to have a representative of the fszsseiation preseal to advise
him and represent him during such meetingz or interview. Any suspension
of & teacher pending charges shell be with pay.

C. EVALUATION OF STUDERTS

The teacher shell maintain the exclusive right and responsibility
to determine grades snd other evalvations of students within the grading
molicies of the Hamburg School District based upon his professionesl
Judgnent of availsble cxriterie pexrtinent %o any given subject area or
esctivity to vhich he is respopsible. Fo grade or ovalustisn shall be

changed without justification to the teachew.
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B, CRITICISM OF TEACHERS

Any gquesticn ov criticise b & supscviser, sdw nistretor, or
board member of & teacher end hiz instructicpel nethod logy zhall be
mede in confidence and not in the presence of students. pavenis., owr -

other publie gatherings.



5.1
ARTICLE V

TEACHING HOURS AND TEACHIKG LOAD

A. TEACHER DAY

The workday for classroom instruction shall consist of not more
than six (6) hours and thirty (30) minutes which shell include imstructional,
preparational, and a dubty-free lunch pericd. In addition to the érorkday for
classroom mstrnctién, teachers shall arrive tem ( 10)iminutes before and
remain Afeenn (15) minutes after the close of the pv@iis‘ day. On Fridays
oﬁ* on days preceding holideys or vacation, the teachers® dsy shzll end at
the close of the pupils’. dey unless otherwise annmmcé&:

B. - LUNCH PERIODS

1. All teachers shall have a deily duty-free lunch pericd of at
least thirty (30) minutes.

2. Leaving the Building

Teachers mey leave the 'buiming without reguesting permission
during their scheduled duty-free lunch periocds but must inform the office
upon leaving and returning.

.C. MEETINGS

1. Prior to Holideys and Weekends

Whenever poszible, meetings which take place after the regular
workdsy and which require attendance shall not be ealled on Fridsys or on
any dey immedistely precéding any holidey, or other day upom which
teacher attendence is not required at scheol.

2. Faculty
Teachers may be required to remain afber the end of the regular

workdey, witbout additional compensation, for the purpose of attending



faculty meetings which shall begin no later than fifteen (15) minutes after the
student dismissal time. )
3. Association Right to Speak

An Association representative may speak to the teachers during any referred
to in Aritcle V, Section C, Par. 2, for a reasonable period of time on the request
of the representative. |
D. INCLEMENT WEATHER

Teacher attendance shall not be required whensver student attendance /s not
required due to inclement weather.
E. DEFINITION OF IN-SCHOOL WORK YEAR

The work year shall include days when pupils are in attendance, orisntation
days, and any other days on which teacher attendarce is required.
B. MONITORING DUTIES

The regularly employed teaching staff shall be expected to perform bus,
cafeteria, sports activities, dances, playground and concert monitoring duties and
these duties will be of equal scheduling as determined by the Administrative Principal.
Whenever possible, the scheduling shall be made up at least one month in advance of any
duties performed. ‘

G. PREPARATION TIME
Teachers shall have four (4) preparational periods per. weok, of equal duration,

when they shall not be assigned any othcr duties.

H. TUTORING DUTY
A teacher shall be availsble when requested Y the Administrative Principal

to conduct a 30 mimute tutoring session, a maximm of ons day a week.
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ARTICLE VI
TEACHER EMPLOYMENT

A. NOTIFICATION

Upon employment the Aﬂﬁinistrator shall report to the Association
in writing the certificates and degrees held,; major and minor fields of
study, and prior experience of each new teacher.

B. PLACEMERT ON SALARY SCHEDULE

1. Upon initisl asppointment, a teacher's salary or plecement om the
guide shall be negotiated between the Board and the candidste.

2. Adjustment to Salary Schedule

Each returning teacher shall be placed on his proper step of the

salary schedule at the beginning of each academie year. Any teacher em-
ployed prior to Februsry 1 of any acedemic year shall be given full eredit
for one (1) yéar of service toward the next increment step for the follow-
ing year.
c. HOTIFICATION OF COKTRACT

Teachers shall be notified of their contract and salary ststus
for the ensuing year no later than April 30. Teschers shall, in turn,

notify the Bosrd of their intentions for the ensuing year no later than

Mw 15. ’ i
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AETICLE ¥IX

SURSTITUTES

& LIST

During the epsdemic year the B&m& agrees to mainta
best of their ability, & list of substitube teachers.
Be COVERAGE

The Roard shall make every vessomeble effort o provids suo-

stitutes for ell persoumel im ell depsriments, including !

and nurses.
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ARTICLE VIIX

TEACHER FACILITIES

A. LISTIRG OF FACILITIES

During the acedemic year., the Board shall provide whenever

ecoromically possible the following faciiities: |

L. Séace in each classroom in which teachers may store instruction-~
nl meterials end supplies;

2. A servicesble de;sk,' chair, and filing cabinet for the e#clasive
use of each teacher;

3. Copies, exclusively for each teacher's use, of all texts used
in the subjects taught by the teacher;

k., Certein books, paper, pencils, p@mé, chalk, erasers, and other
such msterials required in delly teaching responsibility;

5. Each teacher is encouraged to make recommendations on ﬁnatmctitmé

al materials for his cless.
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ARTICLE TE

TR ) RS LR Tt
ER ASDICHMERT

¥
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HOTIFICATION DATE YOR PRESENTLY IMPLOYED TEACKERS

£33 teschers shall be given writbten notlice of thely clase and/wy
&

gubject assignmente, bullding assignments snd reom assignments

foptheoming year not later thes July 30, except in cases of emer
B. BEVISIORS
In the event theb chesges in such schedules, clase snd/or

zubject assigmments, building assigowents or room essigruents are

proposed after July 30, the tescher affected shall be sotified promptly
in wiiting and upon the request of the teascher, the chenges shall be

vevieved between the administrator snd the teacheyr affected.

G- ASBTGHMERT CRUTERLE

in cwder to sssure hat pupile sve taught by teachers working
within thelr areas of compe jonce, teachers shall only be essigued to

teaeh in evezs for vhich thiy hold & standard 'ﬁ@@.@hmg garbificate

issued by the Hew Jersey 8tabe Board of Ex
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ARTICLE X

TRACHER EVALUATION

I feci gn wetesune ! ST e
A WHTENURE TEACHERS

L.  Fregusney

Hontenure teachers shall be evaluvabed hy the

i

superiors at least three (3) times in each

in esch instance by & writben evaluntion »

bebusen the tescher and hiz ispedinte sugpeid

identifying any deficlenciss, ext

tion and improving instreetion.

congizt of et lesst three (2) in-clessyoem obs
twenty (20} minubes, eech ccowrring on sepavete A8FE o

z%e éi “»s% ﬁﬂiimm

1. Cpen Bvalusbion

A11 momitox ﬂmg or shaervetion of the work pevformence of a
teschey chall be condveted opandy.

2, Tvalustion by Certifisated Buperviscors

Peachers shall be evalusted omiy by persons certifics
the Nev Jersey Stabe Bosrd of Basminers €0 supevig

2., Coplez of Bynluatisg

A teacher shall be glven e copy of any cless visit

tisn report prepared by his evelustors st least ope {53

confersune %o discuss it. No such wveport ﬂ*z 1% be svbe

le or otherwis

eemtral offisze, f@ﬁ,m@@ im the

2l

withovd prior sonference with the teather. Ho teosher
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Gesults of standsrdized tests used for svalusting studes

net be used Lo evaluste beacher perfovamnce.

€. EVAIUATIOR PROCEDUR]

i. Cozmmmicetion

Prior to any evaluation report the Adulsistrative Primcipal of

% teecher shall have hed sppropriate commmication with the teschor

which shall include all steps in Per. 2, Article X, Sectbion C of this

Agresment.
2. Reports

Evelustion reporte shall be presented to each teacher by the
Administrative Principel in sccordence with the following procedures:

a8, Such reports shall be iszsued in the name of the Administra~
tive Prineipal based on a compilation of weperts end observations by
ony oF all supervisory personnel who come into comtast with the teacher

in & supervisory capacity.

' b. Buch reports shall be eddr¥ssed to 'E;he teacher.
@. Such veports shell be written and shall include, when
pertinent: ‘
(1) stremgths of the teacher evidenced during the period
since the previcus report.
{2) Wesknesses of the tescher as evidenced during the
peried sinee the previcus meport.

{3) Speecific suggestions sg %o measures which the Geacher

might teke to improve his performence im each of the

swess vwhereln weskrnesses have been indiecsted.



10.%

FERSORUEL RECORDES

A tescher shell have the right, upon request, to review iz

conbents of his perscnnel file snd o make copies with Board ¢

of sny docurents contained thevein. A teacher shall be entitied to

hava a representative of the Associstion mmmv him %r‘? BE §

ef
i
§

veview. A% leest once every three (3) vears, 2 teacher shall |

right to indicate those documents and/or obther materisls in Lis
which he believes %o be obsolets ow othervise insppreprists. 8aid
documents shall be reviewed by the Administrator or his desigmes, and
if he desires, amendsble notes may bhe added €o show changes in the
situaticn.

2. Derozatory Material

a. HNo meterial devogatory to & teccher's conduel, zervice,
cheracter or personality shall be ploced im his persomnel file wnless

7

the tescher hes had an opportuwnity te veview the maberisl. Yhe Leacheyr
shall ecknowledge that be has hed the opporbtunily to review such
material by affizing kis signature fo the copy o Ye filed with the
express wderstanding that such sigosture in no wey indicates agreement
with the contents thewsof. The tescher ghall slse have the wight to
cubmit o wvritten snswer to such materisl end his snsver chall be re-
viewed by the adminietrator ov his designee snd abttached Yo the file copy.
b, If a @@Mﬁa@r mm@@% to sixn devegatory meberial, the
Administrative Prineipal shall vweguest thed the Assoeiatlon representa-
tive snd Bosrd representative sign the said materisl, and said material

shell bs pleced in the file.
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2. Eo Bopsvele File

Although the Board sgreez to protect the condidesticlity of

- perscanel veferences, acedemic credentials apd other similar dow
the Pesard shall net esteblish suy separstbe persomnel file vhich iz not
available for the teacher's imspectien.

E. TERMINATIOR OF EMPLOYMENT

Final eveluntion of a ftescher uwpon terminetion of his empioy-
‘ment ghall be conciuded prior %o severance and no documents and/ow
other meterial shall be placed in the perscomel Tile of such teachey
after severence or othervize then in accordapce with the wroseluve mad

forth in this ARTICLE.
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ARTICLE XI

ROTIFICATION OF STATUS

A. DATE
On or before April 30, the Board shall give to each nontenure
" teacher continuvously employed since the preceding September 30 either:
1. A written offer of a contract for employment for the next
succee&ing year providing for at least the ssme terms end conditions of
employment but with such inereases in salary aﬁd benefits as mey be
required by law or sgreement between the Board and the Association, or
2. A written notice that such employment shall not be offered.
B. REASCES
Any nontenure teacher who receives s notlice of non-employment
may within tive (5) days thereafter, in writing, request s statement of
reasons for such nonemployment from the administrator, which statement
shall be given to the teacher in writing withia five {5) dsys after
recelipt of such request.

C. NOTIFICATION OF INTENTION TO RETURR

If the teacher desires to accept guch employment, he shell notify
the Board of such acceptance, in writing, on or before Msy 15, in vhich
event such employment shall continue asz provided for herein. In default
of such notice the Board shall not be reguired to continve the employ-

ment of the teacher.

b. TERMINATIOR OF EMPLOYMENT
Any nontenure teacher who recelves a notice that his employment

shall be terminated shall be entitled to s statement of reasons.



B
(L
bt

ARTICLE XI¥

EXTERDED LEAVES OF ABSEHCE

A MILTTARY
Military leave without pay shall be grented to any teacher vho

ig inducted or enliists Iin sny branch of the armed fovces of the Unidted

States for the period of said service and three (3) months therssiler,

or three (3) months after recovery of any wound or sicknezs st the time

of discharge.

B. MATEREITY

1. Natursl Birth

The Bosrd shall grant maternity lesve without pey o apy temurs
teacher upon reguest subjest to the following stipulations and limibta-
tions: \

a. ¥aterpity leave shall cormence and end on the datez raguested
in writing by the tescher, subject to spproval by the Bosaxd.

b. Any tenure teacher grenbed maternity leave shell be restored
to a teaching pozition upop written reguest and approvsl of the Doard.

e. Ho teacher shall be prevented from reburning to work after
¢hiildbirth zolely on the grounds that there has not been a @iﬁa lapze
between childbirth and the desived date of return; wher mndical docu-
pentation of fiiness iz provided to the Boewrd.

d. The Board shall remove any %teacher froz her duties duving
pregasney unless the teacher can produce & @a?ﬁificate from hey physicien
that she 1z medically sble to continue tesching.

@. If leave commences prioy o May 15th of & given yvesr end the
teacher wishes o return to the ghaff for the forthcoming ascadenie vear

(same calendsy year as when the leave commenced) she must file a writien
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nobice of her intention to ye@ﬁ@ﬁ‘ma Later than gy:ii 13 to the Beard.
if this ﬁ@tie& iz not f@éﬁivea'kvApmii lgréﬁav@ is antomatically
sxtendsd watil tﬁe beginning of the follewing ataaemic year. Jno o?éé? e
return %o the staff for this scheol year & W?&tu&n potice must be subaltted -
0 the Eoard by April 5 of thaa same calendsy year. i '
£. 1If leave camme@ces afber b ay 16%& of & givgé.ya&f, Serming i@ﬁr
of this lezve will be ‘at the beginning of the ﬁoaéaﬁﬁag calendar year's
scademic yzor. If e t@éégég vishes to retwrn to the Staff for this academié;
vear she must file a written notice of her intention to return no later
than April 15 of that same year to the Board.
g. If e tescher does not wish %0 rejurn Ho the siaff as ﬁ@ﬁc?iﬁe&
i Artiecle XII, Section B, Parsgysph I, aha&%@hiﬁaﬁ @ snd £, the Board shall
require 8 vritten notice of termination. |
ALL benefivs t@vwﬁi&h & fescker is enbitled at the time his leave
of sbsence commences shall be susperded during such leeve and shall be

restored upon reburn.

D. EXTVASTIONS AND RENEYALS
" A1l extensions sadfor renewsls of lesves shall be spplisd fow

end acknowledged in writing with the approval of the Boavd.



ARTICLE XTIX

VOLURNTARY TRANSTERS AND REASGIGHMENTS

A, AOTTIPICATION OF VACANCIES

Ho leter than July ist of each vegr, the adainistrstor shell
make koown $o the faculty s list of known vacancles.

2. Filing Reguests

Yeachers who desire & change in grade and/or subject assign-
ment peay file s writtern statement of such desire with the sdministrator
by Hey 15 ef the current year.

3, ¥Yritten Notification

Az soon as practicable, and no lester than July 30, the adminig-
trator shell notify and deliver to the Association & system-wide:
gehedule shoving the pames of all teazhers who have been reassigned or
transferred.

B. CRITERIA FOR ASSICGHEMERT

In the determination of reguests for voluntary reassignment
gnd/oé transfer, the wishes of the individual teacher shall be honored
to the extent that the transter does not conflict with the insfructional
requirements snd best interests of the school system as determined by
the Administrative Prinecipsl. Ho such req&est shall be denied
ervitrarily, capriciously, or without basis in fact. If a teacher's
request for transfer has besn denled, a yenewed or subsequent request
made in the following scedemic year shall be granted under the conditions
described above, unless there iz no availsble position to which the
teacher csn be transferved or an sdequate replacement for the teacher

cannot be obiained.
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SEFARABTLETY

I sny of this Apreoment or eny application of this Agreement to
any cuployee or group of enployees le h@lﬁ to be cenbrary o law, then
such provisions or spplication shall not be deemed velid end subeisting,
except to the extent permmitied by lew, but all other provisions or sppli-

ecgtions shall continue in full force and effect.

B. COMPLIANCE BETYERN INDIVIDUAL COGTRACT AND MASTER AGREEMERY

Any individval contract between the Board and an individusl
teacher, heretofors or heresfler exescuted, shall be subjest to and con-
sistent with the terms and conditions of this Agresmpent. If sn individusl
ecntr&@t eoataine any 1&@@@3@@ im@@a@iﬁﬁ@ﬁﬁ‘@iﬁh this Agresment, this

Agreement, during itz Qurstion. shall be comtrolling.

C. PRIVATE ¥RGOTIATIONS
The negotiaticns hetwesn the Poard of Fducstion and the Assceie-
tion zhall be conducted in privete.

B. MODIFICATIOR

This Agreement shell not be wodified in whole or in part by the
parties exeept by sn instronent in wpiting duly exscuted and mutusliy

agreed upon by both parties.
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ARTICLE XV

ABSENCE FOR PERSONAL ILLNESS

A. DEFINITION

Absence from post of duty because of psrsonal disability due to illness or injury,
or because of exclusion from scheol by medical suthorization because of a contagious disease
in the immediate family household.
B. SIQK DAYS

All teachers employed shall be entitled to twelve (12) sick days with full pay
each academic year. '
c. ACCUMULATION

If fewer than twelve (12) school days or allowed sick leave is taken in any
academic year, then the number of days not used shall bé cumlatﬁe without limit.
D. ABSENCE ON SICK LEAVE |

1. Absence on sick leave shall be charged first to the twelve (12) day allowance
for the current year until it is fully utilized, and thereafter, to the cumulative credit
to the extent that such credit is available to the individual teacher.

2. In all absences on sick leave exceeding three' (3) consecutive school days,
the teacher shall ‘be requited to file a physician's certificate with the Administrative
Principal upon teturn. The Administrative Principal may require a physician's certificate
of illness when sich leave exceeds twelve (12) school days in the academic year.

E. NOTIFICATION OF ACCUMULATION

A master list of accumulated sick leave of all employees covered by this
Agreement shall be forwarded by the Board Secretary t0 the Association at the beginning
of each academic year.
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ARTICLE XVI
TEMPORARY LEAVES OF ABSENCE

A. TYPES OF LEAVE

At the beginning of each academic year, teachers shall be entitled to the
following temporary nonaccumulative leaves of absence with full pay each academic year:
1. Religious
Upon receipt of & thirty-day notice, up to two (2)days per academic
year for observance of religious holidays, where said observance proevents the teacher
from working on said days with the approval of the Administrative Principal.
2, Death h |
Up to three (3) days at any one time in the event of death of a teacher's
spouse, child, parent, father-in-law, méthor-in-law, brother and sister.
3. Personal Days |

Four (4) days leave of absence for personal, legal, business, household
or family matters which require absence during working hours, shall be available.
However, these days are not to be misused. Application to the Administrative Principal
shall be made at least three (3) days before taking such leave(except in cases of

emergencies).

B. IN ADDITION TO SICK LEAVE

Eeaves taken pursuant to Section A Above shall be in sddition to any siek
leave to which the teacher is entitled.
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ARTICLE LVIL

INSURANCE PROTECTION

- FULL HEALTH-CARE COVERAGE

During the year, the Board shall previde the health-cave
provection designsbed below.
Fall Wew Jersey Blue Cross, Blue Shield, Ridexr J, and Major

Hedical benafits for all empl@?eas and eligible dependsnte.
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ARTICLE XVilX

A, SALARY SCHEDULE

L. The salaries of all persoanel coverad by this Agreement ave sot
forth in Schedule A which is attached hereto and made a part hereof.

2. The prezsent school nurse’s salary shaell be reviewed after
obteining one-half (1/2) of the credits needed to complets 2 B.A.
degree . |
B. METHOD OF PAYMENT

1. Ten (10) Month

Teachers employed on a tem (10) month basis shall be paid in
‘Bwanty (20} equal semi-monthly payments on the 15th end last working dey
of each month. >

2. Summer Pay Plan

Teachers may, in accordance vith 18A:29-3, individuslly elect to
heve ten (10%) per cent of their mon:hly salsry deducted from thelr pay.

Trese fonds shall be paldé to the tesher on the finel day in June.

3. Exceptions
Vhen & pay day fells on or during a school holiday, vacation, or

wesk-end, teachers shall receive thelir pay checks on the last previocus

working day.
h. Finsl Pay
Teachers shall receive their Tinal cheeks on the last working day
in Juna.
C. ADDITIONAL CREDITS

1. fny regularly employed teacher who has or shall achieve thirty (30)
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graduate-school credits in his field of education beyond the M.A. Degree
on or Yefore October 31 shall receive $650.00 sbove the appropriate step
on the M.A. scale of Schedule A for the fortheoming year.

2. Any regulerly employed teacher who has or shall schieve thirty (30)
graduate-school credits im his field of education baymd the B.A. Degree
on or Yefore October 31 shall receive $700.00 sbove the sppropriate step
on the B.A. scele of Schedule A for the forthecoming year.

3. Any regulerly employed teacher who has or s&all achicve fifteen (15)
graduate-school credits in his field of education beyond the B.A. Degree
on or before QOctober 33. ghall receive $350.00 above the appropriate step on
the B.A. scale of Schedule A for the forthcoming yesr.

D. EXTRA-DUTY POSITIONS

When the Board and Association mutuaelly agree, the following
services shell be offered as extra-duty positioms and shall be ccmpensated
for st & rate of pay attached hereto and identified as Schedule B. PEach
tescher performing extra duty shall be placed on the proper step esch
ascademic yesr.

Fotification of extra-duty positioms shall be posted no later
then July 30, service %o begin September 1.

Compensation shall be received st the culmination of the activity.

E. MID-YEAR SALARY GUIDE ADJUSTMERT

The Board agrees to place & teacher on the next salary level
with the sppropriate salary increase effective February 1, if the teacher
earns the required mumber of credits to be eligibvle for that level prior
to Pebruary 1. It is understood thet said teacher must submit %o the
Administrative Prineipal prior to October 31 a written notice that he in~
tends to reach the mext horizontal selary level by February 1, for the

coning acedemic yearw.
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ARTICLE XIX

DURAEEUN OF AGRERMIET

Bue DURATION PERIOD

Thiz Agresment shall be effective as of
gnd shall continue in effect through

- B. STATUS OF IRCOEPORATION

In vitness wheresf the Asscoeistion has caused this Agreement to
be signed by its Pregident snd Secvetory and the Board hag caused this
Agreexent o be sigred by its President, sttasted by its Seeretary and
its corporate zeal to be ploced heveon, il on the day and yesr fivst

agbore writien.

BAMDURG EDUCATION ABSOCIATION
By *?7Z£XZ
Its Precident

ol )

Its Becretary

By,

HAMBURG BOARD OF EDUCATION

1o /

Ite President

J -

By ¥

Tts Becretary



Level

W W N O T A N

il - T I T ™
L* B T 7 I T S Y

Schedule A

Salary Guide

anoneggge

7,420.
7,632
7,844
8,056 .
8,268k
8,586
8,904
9,222
9,540
9,964
10,441
10,918
11,395
11,872

9,964
10,420
10,876

11,331

11,787

12,243
12,699
13,155
13,610
14,066
14,522
14,978
15,434
15,889

10,907,
11,363
11,819
12,275
12,731
13,186
13,642
14,098
14,554
15,610
15,465
15,921
16,345
16,801



SCHEDULE B

COACHING SALARY GUIDE

ACTIVITY YEARS EXPERIENCE OF COACHIRG ACTIVITY
i 2 3 . )
Soccer Head 250 300 350 koo
Soccer Asst. 150 175 260 225
Basketball Head 250 300 350 koo
Besketball Asst. 150 175 200 225
Wrestling Hesd k50 500 550 600
Wrestling  Asst. 150 175 200 225
Track Boys 150 200 250 300
Track ° Girls 150 200 - 250 300

Cheerlesding 225 250 275 300



SCHEDULE C

TETRAMURAL SALARY GUIDE

ACTIVITY YEARS EXPERIENCE

: 4, 2 3 L3
Soceer 200 - 225 250 275
Besketball ' 200 225 250 275
Football 200 225 250 275
Yolleyball ; 200 225 250 275

Parsdes 25



